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Disclaimer
This manual is designed to assist workplace safety and health committees and representatives.
It does not replace Manitoba’s health and safety laws, set out in the Workplace Safety and
Health Act and its regulations. Use this manual in conjunction with those laws.
This manual was printed in early 2008. The law is changed from time to time. If you are in
doubt about a legal issue, or want to check for the most recent versions of the law, consult
the official versions of the Act and regulations. They are available at http://www.gov.mb.ca/
labour/safety/actregnew.html or from a Manitoba Workplace Safety and Health Division
office.

Making copies, etc.
We want this manual to be used. Do make photocopies of sections, tools or the whole thing.
Just give credit to the New Eyes project and SAFE Work Manitoba. Our logos are reminders
about this.
You also can find copies of this manual on the internet. Sites to check out include SAFE Work
Manitoba (www.safeworkmanitoba.ca), MGEU (www.mgeu.mb.ca) and CEP www.cep.ca/
reg_western/western_e.html).
First published 2008.
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